











""The Mouse that Roared""
by Marc A. Snyder, MD

For the last 26 years my career in emergency
medicine has been based at St. Luke's Hospital in
San Francisco. My commute is a brisk walk and
| feel lucky to have developed a deep connection
with an institution that does good, needed work.
I served as Medical Director of the ED for 19
years and as a member of the Board of Directors
for 9 years, as well as on numerous committees
of the Medical Staff. My jazz band was the
house orchestra for countless fundraising events
over the years.

The hospital is located in the Mission
District and is the only private, not-for-profit
hospital south of Market Street. It serves a
disproportionate share of uninsured and Medi-
Cal patients, part of its raison d'étre and largely
responsible for its poor financial situation.

Aslongas | canrecall, our hospital has been on
the verge of closing. San Francisco has seen the
closure or merger of a number of hospitals includ-
ing Letterman (closed), Public Health (closed)
St. Joseph's (closed), Marshall Hale (merged
into Childrens), Childrens (merged into CPMC),
Davies (merged into CPMC), French (purchased
by Kaiser), and Mt. Zion (merged with UCSF).

St. Luke's, originally owned by the Episcopal
Diocese and independent for about 130 years,
became an affiliate of Sutter Health in 2000

as a settlement to an anti-trust lawsuit. In
2007, Sutter transferred St. Luke's to CPMC
as its fourth campus, although we maintain
a separate hospital license and medical staff.
For many years we have lost between $20-
30 million annually, losses that have been
carried by Sutter Health and CPMC since 2000.

With the unfunded state mandate for seismic
upgrading and a seismically challenged patient
tower at St. Luke's, CPMC's initial plan was to
close our doors in 2009. Their Institutional Mas-
ter Plan also includes closure of their California
and Pacific campuses and the building of a $2+
billion medical center at the Cathedral Hill site
currently operating as a hotel.

CPMC's plan for the closure of St. Luke's
led to a remarkable series of meetings and
events. Members of the medical staff joined
nurses, hospital staff, unions and community
organizations in a grass roots protest. A web site
was created, www.savestlukes.org, which emerged
as an organizing tool that was able to pressure
CPMC into revisiting the Master Plan. Our
loosely organized, loud and forceful group was
able to encourage Supervisor Michaela Alioto-
Pier, Episcopal Bishop Marc Andrus, Public
Health Director Mitch Katz and CPMC CEO
Martin Brotman to create a Blue Ribbon Panel in
the spring of 2008 (www.cpmcbeyondmedicine.
com/blue_ribbon/) to review options for the future
of St. Luke's. The Panel included a Community
Outreach Taskforce that took days of testimony,

and a group of about 30 business, health and
community leaders who convened for 7 long,
well attended public meetings.

CAL/ACEP played a role as well, in
November 2007, sending a strong resolution
in support of keeping St. Luke's open to the
CPMC Board and government officials.

The Blue Ribbon Panel concluded that the
South of Market population needs an acute
care hospital and recommended that a new
hospital be built on the St. Luke's campus.
Their extensive recommendations including
services to be offered were submitted to the
CPMC Board of Directors and accepted by
them on September 25. At this moment it
appears that CPMC will commit $200 million
to a new hospital at St. Luke's and hopefully
to a strong future for our institution.

The struggle to keep St. Luke's open
has illuminated the poor condition of health
care organization and delivery in California
and across the nation. St. Luke's is one of
many hospitals in California faced with the
unfunded mandate of seismic upgrading,
inadequate reimbursement for the uninsured,
Medi-Cal and Medicare patients, lack of
regional planning, and poor coordination
between the public and private sectors. Our
struggle has also demonstrated that when
medical professionals and the community join
together in effective protest, mountains can be
moved and hospitals can be saved.
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The Roth IRA
is a Tremendous
Wealth Transfer \ehicle

by Peter James Lingane, EA, CFP™
& H. Gene Hern, Jr., MD

This article marks the debut of a periodic
discussion of financial issues affecting physicians.

Contributions to traditional pensions are tax-
deferred and the distributions are taxed, while
contributions to Roth IRAs are not tax-deferred
but the distributions are not taxed. Money in both
categories grows faster than money in a taxable
account.

e A physician might be able to contribute
$40,000 annually to a traditional pension,
possibly more if they are both an employee
and an independent contractor. A spouse
might be able to contribute a further $40,000.
Contributions to a Roth IRAs are limited
to $3,000 and even this relatively modest
contribution is forbidden to high-income
families.

Thus most contributions go to traditional
pensions and most Roth IRAs are created by
the conversion of traditional pensions.

One cannot directly convert a traditional
pension to a Roth IRA but must first roll
the pension over to an IRA, usually upon
leaving employment. The rules were
recently liberalized to allow rollovers from
all pensions except non-governmental 457
plans. Unfortunately, this limitation applies
to hospitals run by non-profit organizations.

A traditional pension includes a deferred
income tax liability. The after-tax value is less
than the nominal value reported on the pension
statement. Converting increases the nominal
value to the after-tax value. Converting does not
change your present net worth even though you
have to send a large check to the government.

« If you have a million dollar traditional pension
plus $400,000 in cash, you have about a
million dollars after-tax. If you convert, you
have a million dollar Roth IRA and little or
no cash but you are still worth about a million
dollars.

Future net worth generally increases faster
after conversion because the pre-conversion cash
is now in a tax-sheltered environment where it
earns a higher effective return. If you are looking
to quickly stuff big bucks into a pension, consider
a Roth conversion.

Traditional pensions can sometimes incur
extra taxes at death. Some advocate addressing
this threat with an irrevocable life insurance trust.
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A simpler solution is to convert the traditional
pension to a Roth IRA.

While a Roth conversion increases effective
investment return and may reduce death taxes,
the biggest benefit is for younger heirs since they
will receive a larger portion of your ultimate net
worth in the form of a pension.

repainting a rental property, realizing taxable
losses, buying municipal bonds and oil wells
and by avoiding mutual fund distributions
and refunds of state tax. You can defer
income with Treasury bills and by delaying
Social Security and pension benefits.

An independent contractor cannot reschedule

e Suppose that you have a million dollar
traditional IRA which is surplus to your
needs. You have enough other investments
to pay the deferred income tax and to pay
any death taxes. When you die, the after-
tax value may have grown to four million,
with about half in the form of a pension.
If your heirs choose or are forced to take
distributions gradually over their lifetimes,
the value of the continued tax deferral after
your death could effectively double the
value of the pension portion. You have left
your heirs about six million dollars.

e Suppose, instead, that you convert the

traditional IRA to a Roth IRA. Suppose,

pessimistically, that conversion does not
increase the effective investment return or
reducedeathtaxesandthattheafter-tax value
atyourdeath isthe same four milliondollars.

Distributions from a Roth IRA can be

delayed until death, or even until the death

of a surviving spouse, whereas distributions
from a traditional pension begin about age
seventy. This means that the four million

dollars will be entirely in the form of a

pension.  Your heirs might receive the

equivalent of about eight million dollars if
they take distributions gradually.

Converting your million dollar traditional

pension created an extra two million for

your heirs.

Financial planning, like medicine, is an

invoices to shift income to another year but
they may be able to control the timing of
expenses and pension contributions.

Don't pooh-pooh the modest value of pension
benefits earned while a resident. A ten thou-
sand dollar pension converted at age thirty
could be worth a million dollars late in life.

This article is not a complete discussion of
the issues and you are encouraged to review your
personal circumstances with your tax adviser.

Our next discussion will be how community
property agreements can facilitate estate
planning with pension assets. We welcome your
suggestions for future topics.

Peter is licensed as both a tax and planning
professional. His Lafayette practice is limited to
individuals, trusts and estates

Gene is the Associate Residency Director,
Department of Emergency Medicine at the ACMC-
Highland General Hospital in Oakland, and co-
editor of this newsletter. Gene can be reached at

geneh@hghed.com or (510) 437-4896.
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imprecise science and this result cannot be
guaranteed. But it is clear that pension assets
are especially valuable to your heirs and that
more of what they receive will be in the form
of the valuable pension assets if you convert to
a Roth IRA.

Roth conversions have undesirable side
effects. The tax authorities do not share the
pain if your investments decline in value and
the wealth transfer benefits require a stable tax
policy stretching a half century into the future.

The biggest negative is that a physician gen-
erally cannot convert except perhaps between
retirement and age seventy, or while a resident,
since family income cannot exceed a hundred
thousand dollars in the conversion year.

* You can reduce family income by cutting
back on your hours, increasing pension and
cafeteria plan contributions, convincing
a spouse to earn less, getting a divorce,
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Personal Financial
Management for Dummies

by Fred Dennis, MD
& Stan Cohen, CFP

We started with the very basics of financial
planning in previous Lifelines. While these
articles are targeted for Emergency Physicians
just out of Residency, | hope that more senior
docs find one or two reminders that will help
them out. Quickly we’ll move into retirement
matters, possibly caring for aging parents and
other areas that relate to the end of practice years
not the beginning.

This is the second article in the series and
again, while basic, is very fundamental. New
grads often have considerable debt loads when
they get into practice. I’ve heard $250,000 is not
that unusual. Congratulations! You’ve decided
to make a lifestyle decision (or your spouse has)
and you’ve set up practice in California rather
than moving to Texas and retiring your debt a
few years earlier. But how do you do that?

While the information is consistent with
current “best practices” from financial advisers,
the editorial content and presentation is mine,
and may or may not apply to you. Unfortunately,
as in so many other things, caveat emptor.

And again, as | mentioned in the first
article, you are only as good as the people who
are helping you. Surrounding yourself with
professional help, i.e. a trusted financial advisor,
an accountant (essential if you are incorporated),
an insurance broker you can trust, etc. makes
all the difference in the world, especially when
you’re pulling down 18 shifts a month and there’s
a new baby on the way.

Starting Out: Begin Funding for Your
Financial Security

You’ve graduated from school and landed
a job. Your salary, however, is limited, and you
don’t have much money (if any) left at the end of
the month. So where can you find money to save?
And, once you find it, where should this cash go?

Here are some ways to help free up the
money you need for current expenses, financial
protection, and future investments — all without
pushing the panic button.

Get Out From Under

For most beginning physicians, paying down
debt is the first step toward freeing up cash
for the financial protection you need. If you’re
spending more than you make, think about areas
where you can cut back. Don’t rule out getting
a less expensive apartment, or trading in a more
expensive car for a secondhand model. Other
expenses that could be trimmed include dining
out, entertainment, and vacations.

If you owe balances on high-rate credit cards,

FINANCIAL FOCUS

look into obtaining a low-interest credit card or
bank loan and transferring your existing balances.
Then plan to pay as much as you can each month
to reduce the total balance, and try to avoid adding
new charges.

If you have student loans, there’s also help
to make paying them back easier. You may be
eligible to reduce these payments if you qualify
for the Federal Direct Consolidation Loan
program. Though the program would lengthen
the payment time somewhat, it could also free up
extra cash each month to apply to your higher-
interest consumer debt. The program can be
reached at (800) 557-739

What You Really Should Buy

How would you pay the bills if your paychecks
suddenlystopped?That’swhenyouturntoinsurance
and personal savings, two items you should "buy"
before considering future big-ticket purchases.

» Health insurance is your first priority.
“Catastrophic” insurance to cover you (and
your spouse) will help prevent bankruptcy
if an accident or serious illness occurs. Just
think of the ED bill and multiply times 50-
100. If you’re not covered under a group
plan, consider a policy through the CMA or

AMA. Otherwise, start obtaining quotes
on individual policies by calling the major
insurers in your state. Or just ask your
fellow EP’s how they are covered.

o Life insurance is the next logical
step, but may only be a concern if you
have dependents. In fact, at the age of
25 you’re statistically more likely to
become disabled than to die prematurely,
according to a 2004 report funded by
the nonprofit Actuarial Foundation.

« Disability insurance will replace a portion
of your income if you can’t work for an ex-
tended period due to illness or injury. If you
can’t get this through your employer, again,
CMA, AMA or ACEP, or call individual in-
surance companies to compare rates.

Build a Cash Reserve

If you should ever become disabled or lose
your job, you’ll also need savings to fall back
on until paychecks start up again. Try to save at
least three months’ worth of living expensesinan
easy-to-access "liquid" account, which includes
a checking or savings account. Saving up emer-
gency cash is easier if your financial institution
has an automatic payroll savings plan. These
plansautomatically transfer adesignated amount

(Continned on page 12)
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Personal Financial cont...
(Continned from page 11)

of your salary each pay period — before you see
your paycheck — directly into your account.

To get the best rate on your liquid savings,
look into putting part of this nest egg into money
market funds. Money market funds invest in
Treasury bills, short-term corporate loans, and
other low-risk instruments that typically pay
higher returns than savings accounts. These funds
strive to maintain a stable $1 per share value,
but unlike FDIC-insured bank accounts, can’t
guarantee they won’t lose money.

Some money market funds may require a
minimum initial investment of $1,000 or more.
If so, you’ll need to build some savings first.
Once you do, you can get an idea of what the
top-earning money market funds are paying by
referring to imoneynet.com, which publishes
current yields. Many newspapers also publish
yields on a regular basis.

Shopping for the Best Credit Card

Extensive lists of the latest low interest rate
cards in the United States are available at www.
bankrate.com and www.cardtrak.com.

Build Your Financial Future

Some long-term financial opportunities are
too good to put off, even if you are still building a
cache for current living expenses. Remember the
old adage, “Pay yourself first”.

One of the best deals is an employer-
sponsored retirement plan such as a 401(Kk)
plan, if available. These tax-advantaged plans
allow you to make pretax contributions, and

taxes aren’t owed on any earnings until they’re
withdrawn. And starting in 2006, new Roth-style
plans allow for after-tax contributions and tax-
free withdrawals in retirement, provided certain
eligibility requirements are met. Another big plus
is direct contributions from each paycheck so you
won’t miss the money as well as possible employer
matches on a portion of your contributions.

Don’t underestimate the potential power of
tax savings. If you invested $100 per month into
one of these accounts and it earned an 8% return
compounded annually, you would have $146,815
in 30 years — nearly $50,000 more than if the
money were taxed annually at 25%.1 Bear in
mind, however, that you will have to pay taxes
on the retirement plan savings when you take
withdrawals. If you took a lump-sum withdrawal
and paid a 25% tax rate, you’d have $110,111,
which is still more than the balance you’d have in
a taxable account. If you’re already participating,
think about either increasing contributions now or
with each raise and promotion.

If a 401(k) isn’t available to you, shop around
for individual retirement accounts (IRAs), both
traditional and Roth, at banks or mutual fund
firms. In 2006, you can contribute up to $4,000
to traditional IRAs or Roth IRAs. Generally,
contributions to and income earned on traditional
IRAs are tax deferred until retirement; Roth IRA
contributions are made after taxes, but earnings
thereon can be withdrawn tax free upon retirement.
Note that certain eligibility requirements apply
and nonqualified taxable withdrawals made before
age 59 ¥ are subject to a 10% penalty.

Points to Remember

e Qutstanding debt is one of the biggest
obstacles to saving.

« Disability insurance is a major safeguard
against financial trouble if you’re out of
work for an extended period.

» Most experts recommend saving at least
three months” worth of living expenses in
case income stops. An easy and painless
way to fund an emergency cash account is
through an automatic savings plan.

e Money market funds are a potentially
higher-earning alternative to bank savings
accounts. But money market finds can
technically lose money (though they have
met their financial obligations), and yields
will fluctuate, unlike savings accounts.
Also, savings accounts are FDIC insured.

Tax-advantaged retirement plans are a terrific
way to help build long-term financial security.

CAL/ACEP’s
Practice Management Committee

is in need of a few good physicians interested in
clinical issues such as:

EMTALA

ED Boarding

Nursing Ratios

Medication Reconciliation

STEMI Receiving Centers/ Categorization of
hospital services

.- s ® = 8

If you would like to serve your specialty and explore some
interesting practice issues, please contact Terrie Page at

tpagef@calacep.org
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G@ITLS . _

CALIFORNIA

Looking for an ITLS course?

(Formally known as BTLS - Basic Trauma Life Suppori)
International Trauma Life Support

CAL/ACEP offers the following providers list

Allan Hancock College

Mike Deleo, EMT - Course Coordinator
800 5. College

Santa Maria, CA 93454

(805) 878-6259 Phone

(805) 922-5446 Fax
Mikedeleo52[@msn.com

www. hancock cc.ca.us

California EMS Academy

Nancy Biack, RN, Course Coordinator
1098 Foster City Blvd., Suite 106 PMB 608
Foster Gity, G4 94404

(866) 577-9197 Phone/Fax
nancy{@caems-academy com

wvw caems-academy.com

Compliance Training

Jason Manning, EMS Course Coordinalor
3188 Verde Robles Drive

Camino, CA 55704

(916) 429-5895 Phone

(916) 256-4301 Fax

Kurgan911 meast.net

ETS - Emergency Training Services
Mike Thomas, Course Coordinator
3050 Paul Sweet Road

Santa Cruz, CA 95065

(831) 476-8813 Phonge

(800} T00-8444 Tol-free

(831) 4774914 Fax
mihomasiflemergencylraining.com
W neytraini m

Loma Linda University

Medical Center

Lyme Jones, Adminisirative Assistant
department of Emergency Medicine
11234 Anderson 5t, A108

Loma Linda, CA 92354

(904) 558-4344 x 0 Phonga

(904) 558-0102 Fax

Lionesi@ahs llume edu

wrw lu.edu

Emergency Medicine Research
and Education Foundation

Northern California Medical Education
Socolf Rebefto, Course Coordinalor

6617 Madison Avenue, #12

Carmichael, CA 956048

(916) 724-0830 Phone
2ooolmsi@starhand.net
NorCalledEd@comcast.net

NCTI

Morthern California Training Institute
Lawson E. Stuart, RN, CEN, EMT-P
Emily Sweel, Programs Coordinator
333 Sunrise Ave Suite 500

Rosaville, CA 95661

(916) 960-6284 x 105 Phone

(916) 960-6296 Fax

Emily. Morrisi@ame.net
wevw.ncti-online.com

Oakland Fire Department

Sheehan Gillis, EMT-P, EMS Coordinator
47 Clay Street

Oakland, CA 74607

(510) 238-6957 Phone

(510) 238-6959 Fax

seani@bayci.com

PHI Air Medical, California
Graham Prerce, Course Coordinalor
801 D Airporl Way

Modesto, CA 35354

(209) 550-0884 Phone

(209) 550-0885 Fax

www,phiweslcoast.com

Riggs Ambulance Service
Grag Petersen, EMT-P

100 Riggs Ave.

Merced, CA 95340

(209) 725-7010 Phone

(209) 725-7044 Fax

G sambulance.com
www.riggsambulance.com

SCUSD Pre-Hospital Education Program
Derek Parker, Program Direcfor

2718 G Street

Sacramento, CA 85816

(916} 264-3782 Phone
Derek-Parker SITE-PO2 SCUSD@Esac-
city k12.ca.us

www.sacfire.ong

SRJC

Public Safety Training Center

Elexis Qzofs, Administralive Assistant EMC
5743 Skylane Blvd.

Windsor, CA 95492

(707) 836-2907 Phone

(T07) 836-2048 Fax
eozols@santarosa.edu

wiw. santarosa.edu

veriHealth - REACH Training Institute, Inc.
Ken Bradford, Direclor

2130 South McDowell Bivd, Suite A
Petaluma, CA 94954

(707) 766-2403 Office

(707) 953-5795 Mobile

keni@verihealth.com

www. verihealth.com

WestMed College

Donnie Scotf Janes, EMT-P

5300 Stevens Creek Bivd,, Suite 200
San Jose, CA 95129-1000

(408) 977-0723 Phone

ww. wesimedcoliege.com

EMREF is a proud sponsor of
California ITLS courses
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California
Emergency
Medicine
Advocacy Fund

Thank you to the following “good citizens”
of emergency medicine for their generous support of advocacy efforts
on behalf of California emergency physicians through
their donations to the California Emergency Medicine Advocacy Fund.

Acute Care Medical of Orange County
Alvarado Hospital Medical Center
Antelope Valley Emergency Physicians
Arrowhead Regional Medical Center
Arroye Grande Community Hospital
Alameda Hospital
Beach Emergency Medical Associates
Brotman Medical Center
Burbank Emergency Medical Group
California Emergency Physicians Medical Group
Centinela Freeman Emergency Medical Associates
Central Coast Emergency Physicians
Chapman Hospital
Children’s Hospital Central California
Children’s Hospital of Orange County
Chinese Hospital
Chino Emergency Medical Associates
Coastal Community Hospital
Community Hospital of Los Gatos
Community Hospital of San Bernardino
Corona Regional Medical Center
Desert Regional Medical Center
Doctors Medical Center of Modesto
Daoctors Medical Center of San Pablo
East Valley Emergency Medical Associates
Eden Emergency Medical Group
Eisenhower Medical Center
El Camino Hospital
El Monte Emergency Medical Associates
Eldorado Hospital
EmCare
Emergency Medical Group
Emergency Medicine Specialists of Orange County
Emergency Physicians Medical Group
Fountain Valley Hospital
French Hospital Medical Center
Garden Grove Hospital
Garfield Emergency Medical Associates
Glendale Emergency Medical Associates
Good Samaritan Hospital
Greater El Monte Hospital

14 Jannary 2009

Grossmont Emergency Medical Group
Indio Emergency Medical Group
Inland Valley Medical Center
Intercommunity Emergency Medical Group
John F. Kennedy Memorial Hospital
John Muir Medical Center-Concord
John Muir Medical Center-Walnut Creek
Kaweah Delta Healthcare District
Los Robles Emergency Physicians Medical Group
Madera Community Hospital
Marin General Hospital
Mark Twain St. Joseph’s Hospital
Marshall Medical Center
Memorial Hospital of Los Banos
Memorial Medical Center Modesto
Mercy General Hospital
Mercy San Juan Medical Center
Methodist Hospital of Sacramento
Methodist Hospital of Southern California
Mike Agron, MD, Inc.

Mills Peninsula Emergency Medical Associates
Mission Hospital Emergency Physicians
Mission Viejo Emergency Medical Associates
Montelair Emergency Medical Associates
Moreno Valley Community Hospital
Napa Valley Emergency Medical Group
Natividad Medical Center
Northridge Emergency Medical Group
Orange County Emergency Medical Associates
Orange Coast Memorial Medical Center
Pacific Emergency Providers
Pacifica Emergency Medical Associates
Pacific Redwood Medical Group
Palomar Medical Center
Philip Chase, MD
Pioneers Memorial Hospital
Placentia Linda Hospital
Pomona Valley Hospital Medical Center
Providence Holy Cross Hospital
Redlands Community Hospital
Regional Medical Center of San Jose

(Camtinued on Page 15)



California Emergency Medicine Advocacy Fund
(Continued from Pape 14)

Rideout Memorial Hospital
Riverside Community Hospital
Riverside County Regional Medical Center
Riverside Emergency Physicians
Saddleback Memorial Medical Center
Saddleback Memorial Medical
Center- San Clemente
Saint Francis Memorial Hospital
Saint Louise Regional Hospital
5t. Bernardine Medical Center
St. Joseph Hospital
5t. Joseph's Medical Center of Stockton
St. Jude Emergency Medical Group, Inc.
St. Mary Medical Center
St. Mary's Medical Center
St. Rose Hospital
San Francisco Emergency Medical Associates
San Gorgonio Memorial Hospital
San Mateo Medical Center
San Ramon Emergency Physicians
Santa Cruz Emergency Physicians
Scripps Mercy Hospital
Selma Community Hospital
Sequoia Hospital
Seton Medical Center

Sharp Chula Vista Medical Center
Sherman Oaks Emergency Medical Associates
Sierra View District Hospital
Six Rivers Emergency Physicians
South Coast Emergency Medical Group
South Coast Medical Center
Sutter Auburn Faith Hospital
Sutter Davis Hospital
Sutter Delta Medical Center
Sutter General Hospital
Sutter Memorial Hospital
Sutter Roseville Medical Center
Sutter Emergency Medical Associates
Tarzana Emergency Medical Associates
TeamHealth West
Tri-City Medical Center
Tri-City Emergency Medical Group
Ukiah Valley Medical Center
Valley Emergency Medical Associates
Valley Emergency Physicians
Valley Presbyterian Emergency Medical Associates
Waitsonville Emergency Medical Group/
Watsonville Community Hospital
Westside Emergency Medical Associates
Whittier Hospital

EMMA

EMERGENCY MEDICAL MANAGEMENT ASSOCIATES

(Southern California)

JOB OPPORTUNITIES

* Excellent opportunities for BC/BE
Emergency Physicians.

S0
\)

* Very competitive compensation.
* Pleasant work environment.

* Hospitals include Arcadia Methodist &
Glendale Memorial. (Top heart programs).
* Available practice settings are in
Greater Los Angeles, the Inland Empire
and Orange County.

Contact Debbie Corn
for more information
(909) 629-8088 or
fax CV to (909) 629-8755 or
E-mail: Dcorn@emmamd.com

CAL/ACEP SALUTES
OUR 100%
MEMBERSHIP GROUPS

Central Coast Emergency Physicians

Emergency Medicine Specialists
of Orange County

Napa Valley Emergency Medical Group
Newport Emergency Medical Group, Inc.
Yacific Emergency Providers
St Jude Emergency Medicine Group, Inc.

Sutter Emergency Medicine Associates
(SEMA)
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CAREER OPPORTUNITIES

CAL/ACEP cannot guarantee the validity or accuracy of advertisements.

ACEP MEMBERSHIP PREFERRED:

CALIFORNIA: JJ&R Emergency Medical Group, Inc. is currently ac-
cepting CV’s for Board Certified or Board Eligible emergency physicians
to join our physician group. JI&R has developed a reputation for provid-
ing outstanding Emergency Medicine services to some of the most re-
spected facilities in California and Tennessee. Compensation for inde-
pendent contractors includes competitive pay, flexible scheduling, profit
sharing, malpractice insurance, and tail coverage. Please give us a call and
let us help you achieve the career goals you always had in mind. Contact:
Richard Sanders at 800-882-9212 or 310-301-2030, Fax CV to 310-306-
5247 or email rsanders@jjr.com, more information at www.jjr.com.

CALIFORNIA - CENTRAL COAST SAN LUIS OBISPO: A fantastic
job opportunity. Seeking residency trained, BC/BE Emergency Physician.
Democratic, established group with partnership and full benefit package.
Progressive hospitals on the beautiful Central California Coast, half
way between LA and SF. A spectacular place to live, work and play
see www.centralcoastemergency.com. The perfect place to build your
career and raise your family. Call 805-434-1869. E-mail: ccep@tcsn.net.

CALIFORNIA — LOS BANOS: Memorial Hospital Los Banos Sutter
Emergency Medical Associates (SEMA) is offering exceptional, FULL
and PART-TIME opportunities for experienced emergency physicians
in Los Banos, a growing city of 35,000, located on the West side of the
Central Valley, one hour from San Jose and the coastal communities of
the Monterey Bay. SEMA is a democratic group that provides quality
emergency care in communities served by Sutter Health. We offer hourly
and productivity based compensation, excellent benefits, early shareholder
status, and an outstanding retirement plan (up to $46K annually) for full-
time physicians. For part-time, we offer an hourly rate of $160 for boarded
or $150 for non-boarded emergency physicians. Contact Angella Bernal
at (888) 883-7362 or send CV to bernala@sema-er.com.

CALIFORNIA - MODESTO: CEP America, the national entity
established by California Emergency Physicians (CEP) is seeking BC/BP
emergency medicine physicians at Doctors Medical Center in Modesto,
California. This contract offers a state-of-the-art practice with an annual
volume in excess of 60,000 patient visits. Modesto is located in the
Central Valley, a 1.5-hour drive from Sacramento, San Jose and San
Francisco and a 2.5-hour drive from Lake Tahoe and the Monterey Carmel
area. All CEP physicians are partners and share in the success of the
group with ownership, profit sharing and health, disability and retirement
programs. For more information please contact Kathy Schiffgens at 800-
842-2619 or by e-mail at schiffgensk@medamerica.com.

CALIFORNIA - SACRAMENTO, PLACERVILLE and SAN
ANDREAS: Equity partnership positions with stable group at
modern community hospitals seeing 10,000 to 56,000 emergency pts/
yr. Work settings include beautiful small town community/hospital
and urban/suburban tertiary care centers with Level Il trauma center
designation. Emergency Physicians' Medical Group (EPMG) is a
dynamic, clinician-owned, democratic group. We offer open books,
excellent compensation, malpractice + tail, fully funded pension,
shareholder status after one year and more. Contact Bernhard Beltran
@800.828.0898, e-mail bbeltran@epmg.com, Fax 330.491.4077 or
send CV to EMP/EPMG, 4535 Dressler Road NW, Canton, OH 44718.
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CALIFORNIA — SELMA: CEP America is seeking Emergency Medi-
cine Physicians at Selma Community Hospital in Selma California. Ap-
proximately 15 miles from Fresno, this is an ideal location to be active
in the large medical network for that area. Close to Yosemite as well as
Kings Canyon and Sequoia National Parks makes this a great place to live
and raise a family. Annual volume of approximately 25000 patient visits.
Must be BC/BP in EM or BC in a primary care specialty with two years
of emergency medicine experience. For more information contact Kathy
Schiffgens at 800-842-2619 or by e-mail at schiffgensk@medamerica.com.

CLEARLAKE, CA — The Pacific West Region of EmCare has Full Time
Emergency Medicine Physician openings at St. Helena Hospital Clearlake
in the city of Clearlake, CA. St. Helena Hospital Clearlake, part of the not-
for-profit Adventist Health System, is looking for BC/BE EM or BC FP or
IM with emergency medicine experience to work full time or part time in
their emergency department. If not BC EM, please have current ATLS,
ACLS, and PALS. Featuring seven ED beds (planned expansion to 12) an
estimated annual volume of 14K, and back up that includes ICU, OBGYN,
Cardiopulmonary, Gastroenterology, Neurology, Pathology, Pediatrics,
Radiology, General Surgery & Laparoscopic, MRI, CT scanning, Nuclear
Medicine, and PET scanning. In addition, the ED has a low acuity level and
transfer rate. The City of Clearlake sits on the largest body of freshwater
located in California. It is also conveniently located to Napa Valley (only
a short half hour away) and is rapidly becoming a popular wine tasting
destination as well. This is an independent contractor opportunity with the
associated tax saving advantages, “A” rate malpractice insurance coverage
with no tail obligation, and possible sign-on bonus for a Full Time Physician,
and a high hourly rate. For more information, please contact John Torres,
Physician Recruiter with EmCare, Inc at either 800-230-5160 ext 3025 or
(805) 563-3025, fax (8050 564-5087, or email john_torres@emcare.com.
Please visit our website at www.Emcare.com.

LOS ANGELES, CALIFORNIA: Full and part time emergency physicians
needed to staff medium volume, paramedic-receiving hospital. Malpractice
paid, compensation $100/hour plus holiday incentive. Will consider EM, IM,
FP prepared or ER experience. Send CV to Isi J. Russ MD 1201 Arden Rd.,
Pasadena, CA 91106 or call (626) 792-4743.

MADERA, CALIFORNIA: Unique Partnership for Pediatric Emergen-
cy Medicine Physicians: Join an outstanding team of pediatric emergency
medicine physicians at Children’s Hospital Central California (CHCC) in
Madera, CA. CHCC is a Level Il Pediatric Trauma Center seeing 50,000 pts/
yr. Emergency Physicians' Medical Group (EPMG) offers shareholder status
after one year, excellent compensation, full benefits and more. Contact Ber-
nhard Beltran at 800.828.0898, e-mail bbeltran@epmg.com EPMG/EMP,
4535 Dressler Rd. NW, Canton, OH 44718.

NORTHERN CALIFORNIA: Medical Director - Northern California. A
great administrative opportunity exists for a BC/BE Emergency Physician at
this fully staffed ED contract. A new Department is under construction and
has a scheduled opening of 2009. Excellent nursing, responsive medical
staff and a great Hospitalist program, coupled with 42 hours per day of
provider coverage, generous administrative stipend, liability insurance,
flexible scheduling and incentive based compensation make this an excellent
opportunity for the right qualified physician. For more information, please
call Larry Wills 800-617-7717 ext 6936 or email lwills@teamhealth.com.

(Continned on page 17)



Career Opportunities...
(Continned from page 16)

SAN DIEGO, CALIFORNIA: Full and Part Time Positions. Excellent
Compensation and nighttime differential. Paperless ED. Employee status
for full time with great benefits for family. IC available. Alternative Boards
and Experience accepted. Also seeking NP’s/PA’s. George Rodriguez
namastel3@gmail.com (858) 336-2961.

SAN DIEGO, CALIFORNIA: Grossmont Emergency Medical Group has
an immediate opportunity for a Board Certified emergency physician (2 years
experience required). Part time position available with transition into full
time in busy, high acuity department with annual visits >72,000. Emergency
Department is in brand new “state of the art” Critical Care Center with
computerized tracking system and physician order entry. Shifts are 9 hours
with competitive compensation offered. Come live and work in America’s
Finest City. E-mail CV and references to erwin.handley@gemg.net.

SAN FRANCISCO, CA — The Pacific West Region of EmCare has Full
Time Emergency Medicine Physician openings at St. Luke’s Hospital in
San Francisco, CA. Physician must be BCEM (ABEM or AOBEM) with a
minimum of 2 years current ED practice at a volume of 30,000 visits a year
in a moderate to high acuity facility. Group offers "A" rated malpractice
insurance program with no tail obligation upon departure, employee
status, and full benefits including health insurance, 401K, $2K/yr Business
Expense Reimbursement and relocation assistance. St. Luke’s Hospital
is a 170-bed facility. The Emergency Department has an annual volume
of about 30,000 patients. Some of the recent remodeling and facility
improvements have included: an addition of a state-of-the-art Outpatient
Surgery Center (SOMA), a diagnostic Cardiac Cath Lab, and updated X-
ray and Mammaography equipment. This facility is located in the Southern
Mission District of San Francisco - a beautiful city rich in many diverse
cultures. Running, walking, biking, Frisbee-flying, boating, fly fishing,
book reading and day dreaming - all of these things can be enjoyed in
the 1,017 acre green space of Golden Gate Park. San Francisco offers a
myriad of arts and cultural opportunities. Visitors and residents alike
embrace the city’s diverse art scene. For more information, please contact
John Torres, Physician Recruiter with EmCare, Inc. Phone: toll free, 800-
230-5160 ext 3025, direct (805) 563-3025, fax (805) 564-5087 or email
john_torres@emcare.com. Please visit our website at www.EmCare.com.

LETTERS TO THE EDITOR!
E-mail: Deanna M. Janey
djaney@calacep.org

Writing letters to the editor can be an effective
way of sharing your opinion and inspiring others
to take positive action on issues that are
of concern to you.

A letter to the editor may also inspire our readers
to take action and make a difference.

Your letter will be reviewed by the Editors
and redirected for the proper response. The key
to getting your message out is to write a letter
that has a chance to be published.

CAL/ACEP welcomes your opinions
and suggestions...

SOUTH RIVERSIDE CO: Independent, established ED practice, 45
minutes north of San Diego, expanding into new, state of the art ED in Jan.
'09. Seeking PT/FT BC/BE ED physicians and highly qualified PT/FT PA's.
\Very competitive compensation, malpractice paid. Please fax CV to 858-
689-9377 or email CV to TemVEMA@aol.com.

VENTURA COUNTY, CALIFORNIA: full and part-time positions for
BE/BC EM physicians with an exciting EM group that provides EM care
in two hospitals in beautiful Ventura County. Competitive compensation.
Contact H. Allen Hooper, MD at allen.hooper@chw.edu (send CVs) and or
call (805)988-2679 for more details.

OTHER STATES:

ARIZONA, FORT MOHAVE: Valley View Medical Center is a beautiful,
state-of-the-art facility that opened in 2005 and sees 20,000 ED pts./yr. Situ-
ated in a growing community, Valley View is proximate to Lake Havasu and
Laughlin, Nevada. EPMG offers democratic governance, shareholder status
after one year, full benefits, fully-funded pension, malpractice + tail, and
more. Contact Bernhard Beltran at 800.828.0898, e-mail bbeltran@epmg.com,
EPMG/EMP, 4535 Dressler Rd. NW, Canton, OH 44718

CALIFORNIA, ARIZONA, NEVADA: Join our team of full time
traveling physicians. Become part of a progressive, democratic group and
enjoy the benefits of partnership. Work a flexible schedule with all travel,
lodging, license and costs paid. Must be residency trained and board certified
in EM with 2 years post-residency experience. We offer competitive base
compensation $150 per hour / plus bonus and benefits which include a
fully funded pension ($25,875/year), CME account ($5,000/year), family
medical, dental and prescription coverage, malpractice+tail coverage and
much more... Please contact Bernhard Beltran for full details at (951) 734-
7103 or via email at bbeltran@epmg.com.

Multi States - ARIZONA — CALIFORNIA — GEORGIA - ILLINOIS
— OREGON - TEXAS: CEP America, the national entity established
by California Emergency Physicians Medical Group (CEP), is a true
democratic, physician-owned partnership where all physicians are partners
and owners. CEP America now has over 50 contracts in California, two
in Arizona and Georgia as well as one in Illinois, Oregon and Texas.
We are seeking BC/BP emergency physicians who want to join and
participate in the exceptional growth opportunities that we are facing.
With practices in six states, we may have the practice that you have been
looking for. We offer ownership, excellent hourly, profit sharing and
health and retirement programs. For more information please contact
John Gravette, Director of Recruiting - CEP America at (800) 842-2619
or email gravettej@medamerica.com.  Visit our web site at cep.com.

NEVADA - LAS VEGAS: EM TOXICOLOGY DIRECTOR, University
Medical Center of Southern Nevada. Unique opportunity with new
Emergency Medicine Residency program. Seeking toxicology fellowship-
trained and certified Emergency Physician for academic faculty position.
This is a true ground-floor opportunity. You will be responsible to develop
a toxicology program and a didactic curriculum. Enjoy a progressive,
dynamic environment with a supportive Emergency Medicine team.
Protected academic time and clinical appointment in the University
of Nevada School of Medicine (UNSOM), Department of Emergency
Medicine. Employment and partnership is with Emergency Physicians'
Medical Group (EPMG), EPMG offers democratic governance, open
books, excellent compensation/bonus plus shareholder status after one year
and malpractice+tail, relocation allowance and more. Contact Bernhard
Beltran @800.828.0898, e-mail bbeltran@epmg.com fax 330.491.4077
or send CV to EPMG, 4535 Dressler Road NW, Canton, OH 44718.
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Increase Productivity
& Reimbursement

with Scribes

by Bryan Vinyard, MBA President
Comprehensive Medical Billing Solutions

In the Emergency Department, time is often
the most precious commodity. Efficient use
of time by Emergency Physicians can increase
productivity, job satisfaction, patientsatisfaction,
as well as result in increased revenues. Over the
years, we have discussed the variables of the
Emergency Department that stymie throughput
and create frustration. Many of these variables
such as dramatic patient volume surges, admit
holds, nursing and ancillary staffing ratios,
are not totally in the control of the Emergency
Physicians. However, Emergency Physicians
can control their time utilization to create
maximum efficiency for patient throughput on
discharged patients. Why does this matter?

In plain English, time is money. Most ED’s
have LWBS patients that have insurance and
thus represent lost revenue to the group. The
real low hanging fruit in terms of revenues for
Emergency Physicians is the insured patient
with low to moderate acuity that requires no
or few ancillary studies. When the Emergency
Department throughput is slower, LWBS rates
increase and the patient satisfaction suffers.
Patient satisfaction and door to doctor times

are major benchmarks that are monitored in
most Emergency Departments at the directive
of hospital leadership.  Further, high patient
satisfaction with our insured population base
is paramount to maintaining a good payor mix
and maximizing revenues as these people have a
choice where they receive services.

Recently, Ihavewitnessed EmergencyPhysician
groups hire scribes to assist with documentation.
The scribes can be hired by the physicians or
hired by a contract company that provides scribes.
Many of these groups hired scribes to assist with
their EMR documentation; however, some utilize
templates now with the anticipation of change
to an EMR. Since most Emergency Physicians
have conveyed that EMR documentation even
after extensive training and use still increases
documentation time, the time is now to increase
efficiency. Let’s look at a good example.

Facts:

The ED physician group historically treats 2.0
patients per hour with an average RVU of 3.5 per
patient. Physician costs are $180/hour and per
patient reimbursement is $140. LWBS rates were
3-5%. Scribe costis $15/hour. Physician generates
$280/hour of collections and 7.0 RVU’s/hour.

Since adding scribes, the Emergency
Physicians production rose to 2.5 patients per
hour. The physician now produces $350 per
hour and 8.75 RVU’s/hour. LWBS rates have
declined. Physician satisfaction has increased
with patient satisfaction increases are likely to

follow. Physician staffed hours per day will be
reduced by two hours. Therefore, the net result
is increased collections of $70/hour with initial
physician cost decreases of $15/hour. Thus,
the net efficiency improvement is $70/hour or
$613,200 per year. Win/Win for all parties. As
you look to create efficiencies, consider scribe
implementation.

4
CAL/ACEP needs articles!

Doc of the Month
Features special interests,
Up Close and Personal stories,
hobbies, experiences, etc.!

h
W

Let us hear from you!
Submit an article
and win $50.00 off your
2009 EM in Yosemite registration.)

E-mail: djancy@calacep.org

and Edweation Fonndation

EMREEF is a nonprofit foundation dedicated to research

and education in the field of emergency medicine,

including disaster preparedness and illness and injury prevention.

: Foundation today
% Emergency Medicine Resesves  With a generous, tax

Support your

deductible gift

Foundation with a tax deductible gift.

Dr. Mr. Ms. Mrs.

Yes! 1 would like to support the Emergency Medicine Research and Education

First Last

Home Address

Phone

City State

Zip

E-mail Address Business Phone

Please charge my credit card:
Card #

Visa

Mastercard

Expiration

Date

Thank you to

Kaiser Permanente

The Kaiser Foundation and the

Groups of Northern and
Southern California for their
generous grants and ongoing support.
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Emergency Medicine ¢ 2009
LEGISLATIVE LEADERSHIP CONFERENCE

———

— WEDNESDAY, MARCH 18, 2009 o CSAC CONFERENCE CENTER ® SACRAMENTO
FIRST NAME LAST NAME
M.D. / D.O. [ Other (specify): FA.CEP./ FAAEM./ Other (specify)
DEGREE (Please circle one) FELLOWSHIP/HONOR. (Please circle one)
TITLE AFFILIATION (Hospital/ Business/ Organization)
HOME ADDRESS APARTMENT/UNIT

HOME CITY, STATE, ZIP CODE

BUSINESS ADDRESS ROOM/SUITE/UNIT
BUSINESS CITY, STATE, ZIP CODE
() ()
PHONE ALTERNATE PHONE
)
FAX E-MAIL ADDRESS (Confirmarions sent via e-mail)
SCHEDULE LEGISLATOR VISITS FOR ME (APPROXIMATELY 1:00 - 5:00 PM): YES D NO D
1 WILL ATTEND THE L.L.C. LUNCH: YES [] NO[]
I'WILL ATTEND THE CAL/ACEP BOARD MEETING (TUES., MAR. 17, 11:00 AM): YES [] NO[]
1AM A MEMBER OF CAL/ACEP: YES [] NO[]
I AM A RESIDENT: YES ] NO[]
| AM INTERESTED IN BECOMING A CAL/ACEP “KEY CONTACT" YES D NO D
CLOSING RECEPTION
This year, CAL/IACEP will be hosting a closing receprion following the L.L.C. ar the Pyramid Alehouse, Brewery &
Restaurane. This receprion will serve as your opporunicy 1w share your experiences with other L.L.C. paricipants as YES D NO D
well as CALIACEP leaders and staff.
WILL YOU BE ATTENDING THE CLOSING RECEPTION?

P PLEASE FAX OR E-MAIL YOUR COMPLETED FORM TO (916) 446-8180 / ADVOCACY@CALACEP.ORG

Home ASM. SEN. Entered

R DR DhEY Business ASM. SEN. Date
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CAL/ACEP
Word Search
January 2009 Edition

BIOPSY
CAVITY
DEATH
DROWSINESS
HALLUCINOSIS
IXOMYELITIS
LAMELLA
METAKINESIS
NASAL POLYPS
NEGATIVESIGN
PEPTOTOXIN
QUORUM SENSING
TABES
TENTACLE
VIVIDIFFUSION
ZINC

CONGRATULATIONS
to our December 2008

Word Search Winner:
Rachel Steinhart, MD

SPYLOPLASANYOOETENTACLENSGTLSS
AXEYDZINCUVNSAECSDNXPMNPIGSTSE
VAIINOSSNTTIEPECWAISVIBISXBRAO
CEKOSOSLONTPIGOIOULESHOIOFEYFY
NYVSSSXSIFULEOAIPMYESYPXNIETIN
CAGNISNESMUROUQTBINQHCVYOIISNMU
ISTSNAGIUSNMETAKINESISNMCIAISF
AQTASGESFEEPMLAGAVVSIROYUILXIO
ISAISSSSFNENINAIPSELITIELALOSA
UETAMTECIOEE IBSMGLISCNYLLAITAI
YOTSCBGODCDIITSOIEAWAILYIAOUOEI
SHSOASTAITZELTWASLBSIGEIHSETCO
OOMTODAEVESEABSOOELNTENTZTIPEN
YTIVACVEIAAANTYERTMAIVSIFLEETP
SNYNITHOSVYQLI STHSVDIDCSTSPDAPPU
TOFVEUSHVELYAALI1OTNNTEAETLNBES

Be the first to find each of the words and fax to 916-325-5459
to win 15% off your 2009 Emergency Medicine in Yosemite registration!

Name: Hospital:
Address:
Phone: Fax: Email:

City, State, and Zip:

Word Search winner will be listed in the following Lifeline issue.

Sutter

Emergency

Medical

Associates

=] =)\ VAN

Sutter Emergency Medical Associates

Discover Career Opportunities
in Northern California

Providing Quality
Emergency Care in

Communities Served

by Sutter Health

» Shared Equity

» Democratic Governance

= Excellent Practice Settings

» Strong Peer & Organizational Network
® Competitive Compensation & Benefits
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®m Billing Management Services

m Clinically Trained Team

® Reimbursement Coding By Registered Nurses
m All of Our Clients are References

Contact:
Andrea Brault MD

444 East Huntington Drive, Suite 300
EmergEﬂCF Arcadia, California 91006
groups’  (877) 346-2211 ext. 278

- & - -
ﬂﬂlEE email: .!m|n:.'i(”'cnwr__g::ncvgmuph‘nﬂ:r_'u.cnm

H. Gene Hern, Jr., MD Deanna M. Janey Dustin Smith, MD
Asst, Clinfeal Professor of Medicine, UCSF Director of Adminisivative Services Aszociate Residency Direcior
Assac, Residency Divector CAL/ACEP Department of Emergency Medicine

Department of Emergency Medicine American College of Emergency Physicians Loma Linda University Medical Center
ACMC-Highland General Hospital State Chapter of California, Inc. T1234 Anddersen Sireet, 8410

411 E. 3151 Streer « Oakland, CA 94602 020 ik Street, Swive 310 # Sacramento, CA 95814 Lam Linda, A 9235428

(510) 4374896 office » (5101382-2429 Pager (800 7352237 Tollfree o (916) 1255459 Fax (W09} B24-4085 Offfce » (W09 4754121 Foor

emergenti@gmail.com dianevi@calacep.org ddsmithi@llu.edu

. _____________________________________4&a _________________________a
Author’s Name: Hospital: Company:

Address: City, State, Zip:

Phone: Fax: E-mail:

Please check vour arlicle interest and submil an article for 50 FREE medical cards!

Clinical Corner ___ Case of the Month ___ Legal Corner ___ Residents’ Yiews __ Special Interests _ Legislative Interests _ Other
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TR AT D

January 13 -17,2009

Tt : t
Come join us in Yosemite! ‘?24 Glj.(ﬂp
: solithiel, American College of Emergency Plysicians
Stave Chapter of California, Inc.
1026 11" Sireet. Suite 310
Sacramento, CA 95814
Office: 916-325-5455
Fax: 916-325-5459
djanevi@calacep.org

Early Bird by November 15, 2008 Registration afier November 15, 2008
___$450 ACEP Members Wednesday __ $530 ACEP Members
___ %490 Non-ACEFT Physicians ning R i Dinner ___ %570 Non-ACEP Physicians
__ %305 Nurses {Attendee 375 o Guest $75 # Children §25) __ %385 Nurses
%250 Paramedics Number of attendees %330 Paramedics
__ 8225 AHPs & EM Residents Number of guesis ___ 5280 AHPs & EM Residents
___§ 45 Guest (evening evenis) Number of children ___§ 45 Guest (evening evenis)
Name: Guest name: Hospital:
Address: City, State, Zip:
Phone: Fax: E-mail:

Method of payment

Come join us! We de not accept American Express)

We are adding:
Tuesday evening reception Check enclosed  Credit Card #
{No-fiost bar) Master card Expiration Date:
Wednesday breakfast! __ Visa Card Holder Name:
{Attendee 545 # Children 52(1)
— Number of attendees First to win CAL/ACEP’s Word Search in Lifeline will receive
__ Number of children

15% off your 2009 Emergency Medicine'in Yosemite registration!
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Med America

FHYSICIAN FRACTICE FPARTHNERS

Management
Support

That Fits
Your Lifestyle

* Practice Management

* Billing & Coding

* Benefits Administration

e Malpractice Insurance Options -

* ED On-Call Panel Management For over 30 years, we bave offered systems and solutions for the unique

e management and financial needs of an emergency medicine practice. Our proven
¢ HESP“uIEi Prugrum expertise it the business of emergency medicine bas enabled physician groups to
. operate very successfully in an increasingly complex healthcare world.
e Consulting : : :
www.medamerica.com hays@medamerica.com 800.476.1504

IR e s
o0 Med America, e

Save the Dates!
2008-2009 CAL/ACEP Conferences

CAL/ACEP Ultrasound
nd
32md Annual CAL/ACEP Workshop

Emergency Medicine . &
in Yosemite i EMSAAC Conference

January 13-17, 2009 y ; June 2-3, 2009

38th Annual CAL/ACEP
Scientific Assembly
June 4-6, 2009

CAL/ACEP i
Legislative Leadership La Quints Eﬁﬁ;‘gg

Conference
Sacramento

March 18, 2009

(nmrﬂﬂ!m ﬂes-err}
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Bring someone, who's never attended CAL/ACEP’s Contact Deanna M. Janey
Emergency Medicine in Yosemite, and WIN 15% off your registration!!!
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